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Persentage Frequency Marital status Gender
44.9 40.3 175 157 Single Male
55.1 59.7 215 233 Married Female

100 390 Total
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Persentage Frequency Work experience
23.1 90 Less than 1 year
195 76 Between 1-5 years
16.9 66 Between 5-10 years
24.1 94 Between 10-15 years
16.4 64 Above 15 years
100 390 Total
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Frequency
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Age

Wean = 3962
Std. Dewv. = 5.443
N =320
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Indicators Kolmogorov—-Smirnov Significant amount
Work conditions 0.953 0.124
Job security 0.579 0.075
Supervision 0.025 0.06
Job's nature 0.865 0.181
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1. Kolmogorov-Smirnov test
2. Friedman test
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Significance = Mean | Degreesof | Sum of Grouns st
level square freedom squares P
Between
84.539 2 169.079
the r?_fourl?s Satisfaction
6.851 | 29.653 387 2994.921 | Within the with
0.012 groups working
389 | 3164000 | Tol | conditions

GO Lol o e 53 4kl i 0030 0 Js

Significance level | Standard error _Mean Groups Team
Difference
0.003 1.31124 -0.90252* Doctors
Pharmacists

0.012 1.30171 -3.02857* Nurses
0.003 1.31124 -0.90252* Pharmacists

Doctors
0.273 1.31124 2.12605 Nurses
0.012 1.30171 -3.02857* Pharmacists

Nurses
0.273 1.31124 2.12605 Doctors
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Significance = Mean Degrees of Sum of Grouns Indicators
level square freedom squares P
Between
44.010 2 88.019 the groups
Within the
0.001 6.037 21.602 387 2203.271 aroups Job
’ security

389 2291.390 Total
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Significance level | Standard error Mean Difference Groups Team
0.124 0.054 -0.25477 Doctors
Pharmacists

0.001 1.11103 -2.17143* Nurses
0.125 1.0658 0.325984 Pharmacists

Doctors
0.227 1.1158 1.0254 Nurses
0.354 1.0054 0.17143 Pharmacists

Nurses
0.297 1.0258 0.05472 Doctors
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Significance F Mean Degrees of Sum of Groups Indicators
level square freedom squares
742.271 2 1484.743 | Between
the groups
within the | Supervision
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Significance Mean
level Standard error Difference Groups Team
0.058 0.1254 0.14286 Doctors
Pharmacists
0.197 0.35844 0.258436 Nurses
0.0685 0.254 1.14286 Pharmacists
Doctors
0.989 0.12598 0.34286 Nurses
0.124 2.13666 0.23985 Pharmacists
Nurses
0.989 2.31557 -0.34286 Doctors
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